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Fair Play for Working Carers

An essential part of Usdaw’s Supporting Parents and Carers’
Campaign is making sure that our reps and members know
about their rights at work. Use this flyer to order up-to-date
campaign literature.

Fair Play for Working Carers Poster (Poster R34)

Usdaw – Supporting Working Carers (Leaflet 343)
A guide to the rights and benefits for working carers.

Flexible Working – your right to have a
say in the hours you work (Leaflet 346)
Find out more about the Right to Request Flexible Working.
This right has been extended to carers of adults from April 2007.

Your right to time off for family emergencies (Leaflet 349)
This leaflet sets out your rights to take emergency time off to be
with someone you care for.

The Right to Request Flexible Working –
Briefing for Reps
Detailed briefing to help reps make the most out of the right to
request flexible working.

Flexible Working Application Form

You can order Usdaw’s Supporting Parents and Carers leaflets by

filling in the form on the back of this flyer. Alternatively you can

download them from our website www.usdaw.org.uk

T h e R i g h t t o R e q u e s t F l e x i b l e W o r k i n g

What is the New Right?
Parents of young and disabled children have a legal

right to ask their employer for changes in their working

arrangements. Carers of adults now also have the right

to request flexible working.Usdaw members who are parents or carers may want

to use this new right to help them find positive

solutions to the problems of juggling work with caring

for children or adults.Under the new right, eligible parents and carers will

have the right to ask for a change to one of the

following:

� The hours they work.� The times of day or night that they work.

� To work from home.Employers will be under a legal duty to seriously

consider requests.There is a set procedure laid down in law which

employees and employers have to follow. It imposes

timescales on both parties. There is a summary of the

procedure on the back of this briefing.

Members can only make one request under this

procedure in any 12 months.Qualifying Conditions
To be eligible to apply to work flexibly, members must

meet the following conditions:� Have completed 26 weeks’ continuous service

with the same employer at the point they make

an application.
� Be the parent of a child under six or under 18 in

the case of a disabled child or be married to or

the partner of the child’s mother, father,

adopted or foster parent. For the purposes of

these regulations, a child is considered disabled

if they are in receipt of a social security benefit

called Disability Living Allowance.
� To qualify as a carer the person to be cared for

must either be married to, be the partner or civil

partner of the employee, or is a near relative of

the employee or falls in neither category but

lives at the same address as the employee.

Near relative includes parents, parents-in-law,

adult child, adopted adult child, siblings

(including those who are in-laws), uncles,

aunts, grandparents and step relatives.

� Members must be making the application to

enable them to care for their child.

� Carers must be making the application to

enable them to care for the person they provide

care for.
� Requests have to be made before the day on

which the child reaches the age of 6 or if

disabled 18. Requests for flexible working to

care for adults can be made at any time.

� Foster parents, adoptive parents and same sex

partners can use the new right.How Do Members Apply?

There are three steps to follow:Step One
Members must make a request in writing to their

employer to work flexibly. The request has to include

several pieces of information in order for it to be valid.

There is a standard form enclosed in this briefing

which we recommend members use. This is adapted

from the DTI’s own standard form for making such

requests.
If a member does not wish to use the standard form,

then their application must contain the following

information in order to be valid:1. It must say that this is a formal application

made under the legal right to apply for flexible

working.
2. It has to tell the employer what change the

member wants and what date they want the

change to start from.

The Right to RequestFlexible Working
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Please send me the following Supporting Parents and Carers leaflets for my workplace campaigning.
The materials below can also be downloaded from our website www.usdaw.org.uk

� Usdaw – Supporting
Working Carers (Leaflet 343)

� Flexible Working – your right
to have a say in the hours
you work (Leaflet 346)

� Your right to time off for family
emergencies (Leaflet 349)

� The Right to Request Flexible
Working – Briefing for Reps

� Flexible Working
Application Form

� Fair Play for Working
Carers Poster (R34)

� Balloons

� Stickers

� Petition Forms

� Survey

� Postcards

Order Form

Quantity Quantity

Please tick if you intend to organise a campaign stand

Please complete and return to:
Stationery Department, Usdaw, FREEPOST NAT19525, Manchester M14 7DJ

Name:

Address:

Postcode:

Branch No: Contact Tel No:

e-mail:

E-mail your views on the Supporting Parents and
Carers’ Campaign to: parentsandcarers@usdaw.org.uk
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